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How to use this report

This sustainability report is published as a navigable PDF. This makes it quick
and easy to find all the information contained in the report. The chapter
names in the table of contents and in the cross navigation on all pages that

follow will take you to the relevant chapter.
The following symbol helps you get oriented:

» Reference to another page of the report
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Preface

Jeff Stafeil
CEO RESRG Automotive

Environment Social Governance Appendix

Dear Readers,

2025 marks a defining year for RESRG Automotive. With the successful merger of two established organizations, we have
created a global company with a strengthened footprint, broader capabilities, and a clear ambition to shape the future of
sustainable automotive components.

This report is our first joint Sustainability Report. It reflects not only where we stand today, but also the reality of a company in
transition. As we integrate systems, governance structures, and processes across regions, we are building the foundation for
consistent, transparent, and high-quality sustainability management.

Our approach is guided by a clear principle: we focus on what is material to our business and our stakeholders. In 2025, this
includes climate change, resource use, pollution, our workforce, responsible supply chains, and business conduct. These topics
reflect both our operational footprint and the expectations of our customers, employees, and partners.

At the same time, we recognize that this is a starting point rather than an end state. As a result of the merger and the early
adoption of ESRS-aligned reporting, certain data, targets, and management approaches are still being harmonized. Where this
is the case, we have chosen transparency over completeness. We believe this is essential to build credibility and trust.

Safety and operational excellence remain at the core of how we create value. Protecting people, ensuring reliable operations,
and delivering quality to our customers are fundamental priorities that also shape our sustainability approach. Across our
global operations, we continue to strengthen environmental and safety management systems, improve resource efficiency,
and enhance the resilience of our processes and supply chains.

Sustainability is not a standalone initiative at RESRG Automotive. It is increasingly embedded in how we operate, how we
manage risks, and how we create long-term value. This includes improving efficiency, supporting our customers’ sustainability

ambitions, and building resilient operations across regions.

| would like to thank our employees, customers, and partners for their commitment and collaboration throughout this year of
transformation.

We are confident that the steps we take today will strengthen our ability to deliver sustainable and competitive solutions for
the automotive industry in the future.

Sincerely,

y
Jeff Stafeil

CEO RESRG Automotive
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Company

Basis of preparation of the
sustainability reporting

This Sustainability Report presents the sustainability-related information of
RESRG Automotive for the 2025 reporting year, covering the period from
1 January to 31 December 2025.

RESRG Automotive was formed through the merger of REHAU Automotive and
SRG Global, each carved out from their respective legacy parent organizations.
Completed in April 2025, the merger brought together two organizations

with complementary capabilities in polymer-based automotive exterior and
functional components, surface finishing technologies, and system integration.
Following the completion of the merger, RESRG Automotive operates as a

portfolio company of Atlas Holdings.

This report represents the first joint sustainability report of the merged orga-
nization. As a result of the ongoing post-merger integration, certain policies,
processes, management systems, and key performance indicators are currently
still legacy-specific. Where relevant, disclosures are explicitly identified as
“Legacy REHAU Automotive” or “Legacy SRG Global” to ensure transparency
and traceability.

The Sustainability Report has been prepared on a voluntary basis with strong
orientation toward the European Sustainability Reporting Standards (ESRS),
based on the draft simplified ESRS issued by EFRAG in November 2025

as technical advice to the European Commission under the EU Corporate

Appendix

Sustainability Reporting Directive (CSRD). As this version of the ESRS rep-
resents a draft and has not yet been formally adopted by the European Union,
future adjustments may be required once the final delegated act is issued.
While RESRG Automotive is not legally required to report under CSRD for the
2025 reporting year, the company has chosen to apply the ESRS framework

early in order to:

e establish a unified, group-wide sustainability reporting structure following
the merger,

e initiate the harmonization of historically distinct sustainability governance,
processes and data collection systems, and

e prepare the organization for full CSRD-compliant reporting in the first

legally required reporting year.

Given the transitional nature of the 2025 reporting year, not all ESRS disclosure
requirements are yet fully met. Where data gaps, methodological limitations or
the use of estimates and proxies exist these are transparently disclosed in the
relevant sections of this report. Readers seeking additional context regarding
methodologies, assumptions or data limitations are encouraged to contact
RESRG Automotive directly.

The Sustainability Report has been prepared based on the double materiality
principle, considering both RESRG Automotive’s impacts on people and the
environment as well as sustainability-related risks and opportunities affecting
the company’s financial position, performance and future development. Infor-
mation has been compiled using internal reporting processes, management

systems and input from relevant functions across the organization.
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Reporting Period, Scope &
Boundaries

The Sustainability Statement covers the full reporting period from 1 January to
31 December 2025. As RESRG Automotive was legally established during the
reporting year, sustainability information for the period prior to the merger is
based on legacy data from REHAU Automotive and SRG Global.

The reporting scope comprises RESRG Automotive and all entities under
operational control following the merger of REHAU Automotive and SRG
Global. The reporting boundary includes:

e manufacturing sites and operational facilities of the former REHAU
Automotive and SRG Global organizations,

®  corporate and regional functions, including procurement, engineering,
quality, EHS, HR and shared service units supporting the integrated

organization.

Operations are located across Europe and South Africa, North America and

Asia-Pacific, reflecting RESRG Automotive’s global manufacturing and supply
footprint. Entities that are not under operational control, such as certain joint
ventures and minority participations, are excluded from the reporting bound-

ary, unless otherwise stated.

The 2025 reporting year represents a transitional period following the merger.

Further information on legacy-specific disclosures, data availability and

methodological limitations is provided in the section “Basis of preparation of

the sustainability reporting”.

Unless otherwise stated, all information reflects the situation as of
31 December 2025.

RESRG Automotive's Sustainability Statement covers the entire value chain,
which is structured for reporting purposes into three stages: upstream value
chain, own operations and downstream value chain. An overview of the value

chain and its main components is provided in the chapter “Company”.
» Business Model and value chain, p. 6

Reporting on policies, actions, targets and metrics relating to the upstream and
downstream value chain is limited to information that is currently available to
RESRG Automotive, including internally available data and publicly accessible
information. The scope and availability of value-chain information are reviewed
on a regular basis and will be further developed as data availability and

post-merger integration progress.

For the 2025 reporting year, RESRG Automotive has not prepared disclosures
in accordance with the EU Taxonomy Regulation (Regulation (EU) 2020/852).
As the company is not legally required to report under the CSRD for the 2025
reporting year, the application of EU Taxonomy disclosure requirements is
not mandatory at this stage. EU Taxonomy-aligned disclosures are intended
to be implemented starting with the first legally required CSRD reporting
year, currently expected to be reporting year 2027, subject to applicable legal

requirements.
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The disclosure requirements covered by this Sustainability Report in accor-
dance with the ESRS are presented in the appendix. Information incorporated

by reference outside the Sustainability Statement is disclosed accordingly.

» Disclosure Mapping, p. 56

Company Profile & Business Model

RESRG Automotive is a global automotive supplier formed in 2025 through

the merger of REHAU Automotive and SRG Global carving each other out
from legacy parent entities. The company develops and manufactures poly-
mer-based exterior and functional components for the automotive industry and
operates as a portfolio company of Atlas Holdings. RESRG Automotive serves
automotive original equipment manufacturers (OEMs) and Tier-1 suppliers
across multiple regions, supported by a global manufacturing footprint and
corporate functions such as engineering, procurement, quality, logistics and

shared services.

The business model of RESRG Automotive is based on the design, engineer-
ing, production and delivery of polymer-based automotive components and
systems. Value is created through close collaboration with customers during
development phases, efficient and scalable manufacturing processes, integrat-
ed surface finishing and assembly capabilities, and the reliable fulfillment of

customer-specific technical, regulatory and quality requirements.

Appendix

In addition, RESRG Automotive supports its customers’ sustainability objectives
through the development of lightweight and resource-efficient automotive

components.

This includes:

¢ the development of weight-reduced systems contributing to lower vehicle
emissions,

e the design of components with enhanced recyclability and circularity
potential,

® material expertise enabling controlled and transparent material flows,

®  active material development to increase the use of recycled content and
closed-loop systems, and

e full compliance with applicable environmental and regulatory standards.

These capabilities support customers in meeting regulatory requirements,
improving resource efficiency, and reducing the environmental footprint of

their vehicles.

The product portfolio primarily comprises exterior and functional plastic
components for passenger vehicles and light commercial vehicles, including,
among others, bumpers, grilles, rocker panels, roof and tailgate components,
wheel arch trims, panels with integrated lighting elements, air ducts and deco-
rative elements. In addition to component manufacturing, RESRG Automotive
provides related services such as surface finishing, painting, assembly and

system integration.
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Value Chain Overview

RESRG Automotive’s value chain spans upstream activities, own operations,
and downstream activities. It forms the basis for identifying and assessing

sustainability-related impacts, risks, and opportunities across all stages.

Upstream activities primarily comprise the sourcing of raw materials, including
polymers, additives, and chemicals, as well as components and services
provided by external suppliers. These activities also include logistics and

transportation processes within the supply chain.

Own operations represent the core of RESRG Automotive's value creation and
include research and development, manufacturing, surface finishing processes,
assembly, and internal logistics. These activities are closely linked to energy

consumption, emissions, and operational environmental impacts.

Downstream activities relate to the delivery of components to automotive orig-
inal equipment manufacturers (OEMs) and Tier-1 customers, the integration of
products into vehicles, and end-of-life phases such as recycling and disposal.

These stages are particularly relevant for circular economy aspects and material

recovery.

Appendix
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Value Chain Overview
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This value chain structure is aligned with the company’s approach to managing
material sustainability topics and supports the systematic allocation of impacts,

risks, and opportunities across upstream, own operations, and downstream
activities.

» Double Materiality Assessment, p. 10
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Stakeholders & Engagement

RESRG Automotive engages with stakeholder groups that are relevant to its
business activities and sustainability-related impacts, risks and opportunities.
Key stakeholder groups include customers, suppliers, employees, shareholders,
regulators, industry associations and, depending on location, local communi-

ties.

Stakeholder engagement primarily takes place through regular business
interactions, functional processes and selected structured formats. The
intensity and form of engagement vary depending on the stakeholder group

and the nature of the relationship.

Stakeholder perspectives are considered in the context of the double
materiality assessment, as well as through ongoing interactions in areas such
as procurement, customer relations, human resources, compliance, and
environmental management. These interactions support the identification
and assessment of sustainability-related topics that are relevant for RESRG

Automotive.

Appendix

Stakeholder group  Relevance / main topics Form of engagement

Customers Product quality, delivery ~ Business dialogue,
reliability, sustainability technical exchange
requirements

Suppliers Compliance, Procurement processes,
environmental and social  assessments
Standards

Workforce Working conditions, Internal communication,

health & safety,

development

HR processes

Shareholders

Governance,
performance, risk

Management

Board oversight and
reporting, reserved
shareholder decisions,
meetings, and

management reporting

Regulators

Legal and regulatory

compliance

Formal communication

Local communities

Site related Impacts

Location specific

interaction

In addition, RESRG Automotive interacts with selected industry associations,

such as the Verband der Automobilindustrie e.V. (German Association of the

Automotive Industry), the European Association of Automotive Suppliers
(CLEPA), MEMA, The Vehicle Suppliers Association, and the Automotive
Industry Action Group (AIAG), as well as with external rating and reporting

bodies. These interactions primarily serve information exchange, bench-

marking, and participation in external assessments.
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Double Materiality Assessment

For the 2025 reporting year, RESRG Automotive conducted a double mate-
riality assessment (DMA) in line with the European Sustainability Reporting
Standards (ESRS). The assessment was designed to identify and evaluate
sustainability-related impacts on people and the environment, as well as risks
and opportunities that may affect the company’s financial position, perfor-

mance and future development.

The DMA followed a structured, multi-step approach. It began with a business
context analysis, taking into account RESRG Automotive's business model,
value chain, geographic footprint, regulatory environment and the transitional
context following the merger of REHAU Automotive and SRG Global. Based on
this context, a long list of sustainability topics was derived from the ESRS topic

structure and relevant regulatory and industry requirements.

Potential impacts, risks and opportunities were identified across the upstream
value chain, own operations and downstream activities. The assessment
incorporated internal expertise from relevant functions, including procurement,
environment, health and safety, human resources, compliance and sustain-
ability. Stakeholder perspectives were considered through these functions
based on their regular interactions with customers, suppliers, employees,

regulators and other relevant external parties.

The evaluation of impacts focused on the severity and likelihood of actual
or potential effects on people and the environment. The evaluation of risks
and opportunities considered their potential financial relevance for RESRG

Automotive. Due to the transitional nature of the 2025 reporting year, the

assessment was primarily qualitative. Quantitative scoring methodologies
and thresholds are expected to be further developed as data availability and

post-merger integration progress.

The following table provides an overview of the ESRS topics assessed as mate-
rial or not material for the 2025 reporting year based on the double materiality
assessment.

The outcomes of the double materiality assessment determine the scope and

ESRS Topic Topic Name Material
E1 Climate Change Yes
E2 Pollution Yes
E3 Water and Marine Resources Yes
E4 Biodiversity and Ecosystems No
E5 Resource Use and Circular Economy Yes
S1 Own Workforce Yes
S2 Workers in the Value Chain Yes
S3 Affected Communities No
S4 Consumers and End Users No
G1 Business Conduct Yes
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structure of this Sustainability Statement. Material topics are addressed in
the environmental, social and governance sections in accordance with ESRS

requirements.

Integration of material impacts, risks and
opportunities into the business model
and strategy

RESRG Automotive’s material sustainability-related impacts originate primarily
from the characteristics of its business model as a global supplier of poly-
mer-based automotive components. Across the value chain, impacts arise
where resource- and energy-intensive manufacturing processes, the use of
chemicals and regulated substances, global sourcing structures and industrial

working environments intersect.

In the upstream value chain, material impacts and risks are mainly associated
with the sourcing of raw materials and chemicals, supplier environmental and
social standards, and labor-related conditions at suppliers. Within own
operations, material impacts result from energy consumption, greenhouse
gas emissions, water use, waste generation, emissions to air and water, and
occupational health and safety risks in manufacturing environments. Down-
stream, impacts are linked to product-related aspects such as durability,
recyclability and compliance with customer-specific sustainability and

regulatory requirements.

Appendix

Material sustainability-related risks and opportunities influence RESRG Auto-
motive's strategic priorities and value-chain focus. Key risks relate to climate-
and energy-related cost developments, regulatory changes affecting substanc-
es, emissions and reporting requirements, availability and pricing of materials,
supply-chain resilience and workforce-related challenges. At the same time,
opportunities arise from improving operational efficiency, advancing material
and process innovation, strengthening alignment with customer sustainability

expectations and enhancing responsible supply-chain practices.

RESRG Automotive addresses identified material impacts, risks and opportu-
nities through a combination of operational controls, management processes
and strategic initiatives. Due to the ongoing post-merger integration of
REHAU Automotive and SRG Global, the level of maturity and formalization of
these responses varies across legacy organizations. The further development,
implementation and monitoring of sustainability-related actions, targets and
performance indicators are described in the respective environmental, social

and governance sections of this Sustainability Statement.
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Governance

Governance structure

The governance of RESRG Automotive is based on a defined organizational
and management structure that reflects the company’s legal form and owner-
ship following the merger of REHAU Automotive and SRG Global in 2025.

The highest governing body of RESRG Automotive is the Board of Managers.
The Board of Managers holds overall responsibility for the oversight and stra-
tegic direction of the company. In accordance with the applicable governance
framework, the Board may delegate specific responsibilities to committees and

executive management.

The Board of Managers has established dedicated committees, including a
Capital Committee, a Compensation Committee and an Audit Committee.
The Audit Committee oversees matters related to financial reporting, internal
controls, compliance and integrity. Sustainability-related topics are not yet
assigned to a dedicated board committee and are currently addressed within

existing governance and management structures.

The Executive Leadership Team is responsible for the operational management
of RESRG Automotive and the implementation of strategic decisions within
their respective areas of responsibility. Sustainability-related responsibilities are
currently embedded within functional roles, lead by the Global Sustainability
Team, including environment, health and safety, human resources, procure-

ment, compliance and legal functions.

Appendix

As the merger integration is ongoing, governance structures, roles and respon-
sibilities related to sustainability oversight and reporting are subject to further
development and formalization. Any updates to the governance structure will

be reflected in future reporting periods.

Roles and responsibilities

The Board of Managers of RESRG Automotive holds overall responsibility for
the company’s governance and strategic direction. For the 2025 reporting year,
sustainability-related matters are not assigned to a dedicated board committee
or a formally designated sustainability oversight role at board level. Oversight
of sustainability-related topics is therefore exercised within the existing

governance framework.

Operational responsibility for sustainability-related matters is embedded at
management and functional level. Environmental, health and safety topics are
primarily managed by the EHS function. Social topics relating to the workforce
are addressed by the human resources function, while supply-chain-related
sustainability aspects are handled through procurement and compliance func-
tions. Legal and compliance functions support the interpretation of regulatory

requirements and the handling of business-conduct-related topics.

The coordination of sustainability activities and CSRD-related disclosures is
performed at management level through the global sustainability function,
which is organizationally positioned within the strategy function. The sustain-

ability function works in close collaboration with subject-matter experts from
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the relevant functions, who are responsible for the accuracy and completeness

of qualitative disclosures and data within their respective areas.

An overview of the organizational positioning of sustainability responsibilities

at management level is shown in the figure below.

Organizational structure for sustainability

Board of
Managers

General
Counsel

Corp. Dev. & President Region President Region
Global Strategy EMEA NVAVZAN

Global
Sustainability
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Governance disclosures on sustainability
matters

As of the 2025 reporting year, the governance bodies of RESRG Automotive
reflect the organizational structure following the merger of REHAU Automotive
and SRG Global. The Board of Managers consists of nine members, all of
whom are male. The Executive Leadership Team comprises eight members,
including two women and six men. Of the nine members of the Board of

Managers, three are considered independent.

The composition of the Board reflects the current ownership structure of
RESRG Automotive. While formal diversity objectives are not yet defined,
the company recognizes the importance of diversity, skills, and experience at
Board level. Future succession planning will take these aspects into consider-

ation.
» Metrics Board composition, p. 48

RESRG Automotive is currently further developing its governance framework,
including formalization of processes to assess, ensure and continuously
strengthen sustainability-related expertise at Board and Executive Leadership
level. Sustainability expertise is already embedded across key operational and
functional areas, including environment, health and safety, human resources,

procurement, compliance and legal.

The Board of Managers holds overall responsibility for the governance and

oversight of RESRG Automotive. Sustainability-related responsibilities are

Appendix

currently integrated into the broader governance framework and managed
across relevant functions, with coordination supported at management level.
As part of the ongoing development of the governance structure following the
merger, roles and responsibilities related to sustainability oversight are being

further clarified and strengthened for the 2026 reporting year.

For the 2025 reporting year, sustainability-related performance is not yet
integrated into variable remuneration or incentive schemes. RESRG Auto-
motive is in the process of establishing a consistent target and KPI framework
at group level, which forms a prerequisite for linking sustainability performance
to incentive systems. The development of such targets is planned as part of the
broader sustainability strategy to be finalized during 2026.

During the reporting period, sustainability-related targets, metrics and
monitoring processes are in a development and integration phase following
carve-outs and merger. RESRG Automotive is currently establishing a struc-
tured framework for defining and monitoring sustainability targets at group
level, including the development of consistent baselines, KPls and reporting

processes.

Material sustainability-related impacts, risks and opportunities are increasingly
being considered in management processes. As part of the ongoing integra-
tion, RESRG Automotive is working towards a more systematic integration of
sustainability aspects into strategic decision-making, risk management and
planning processes at group level. This includes the development of formalized
processes to ensure consistent consideration and documentation of sustain-

ability-related topics in future governance decision-making.
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For the 2026 reporting year, RESRG Automotive intends to further develop its
group-level sustainability strategy and strengthen the formal integration of
sustainability-related topics within governance structures and management

processes.

Due diligence

For the 2025 reporting year, RESRG Automotive has not yet published a

standalone statement on due diligence in accordance with ESRS requirements.

Due-diligence-related processes covering environmental, social and gover-
nance topics are in place within the organization and are applied through
existing operational and functional procedures. A group-level due diligence
policy and a consolidated due diligence statement are currently under devel-

opment.

The formal consolidation, documentation and publication of a comprehensive
due diligence framework at group level are still in progress following the merg-
er of REHAU Automotive and SRG Global. In preparation for future reporting
requirements, RESRG Automotive expects to further develop, formalize and
submit the due diligence policy and related disclosures for internal approval

during the 2026 reporting year.

Appendix

Internal control & reporting integrity

RESRG Automotive has established initial internal processes to support the
preparation of its Sustainability Statement for the 2025 reporting year. The
preparation of sustainability-related disclosures follows a structured internal

process involving subject-matter experts from relevant functions.

Functional content owners are responsible for the accuracy and completeness
of qualitative disclosures and data within their respective areas. A central
sustainability function coordinates the consolidation of sustainability-related
information and supports methodological consistency across the Sustainability

Statement.

Selected sections of the Sustainability Statement are subject to internal review
by legal and compliance functions. For the 2025 reporting year, internal
controls related to sustainability reporting are not yet fully integrated into a
comprehensive group-wide internal control or enterprise risk management

system.
The further formalization and strengthening of sustainability reporting controls

form part of the ongoing post-merger integration of REHAU Automotive and
SRG Global.
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Environment

E1 - Climate Change mitigation
and adaptation

Impacts, Risks and Opportunities

Climate change is a material sustainability topic for RESRG Automotive from
both an impact and financial risk perspective, affecting own operations and the

value chain.

RESRG Automotive has actual negative impacts through greenhouse gas emis-
sions and fossil energy use. At the same time, the company generates positive
impacts by reducing CO, emissions through energy efficiency measures and
the increased use of renewable energy. These actions contribute to climate

change mitigation and raise awareness among employees and stakeholders.

RESRG Automotive is exposed to physical climate-related risks, primarily
flooding, heat stress, water scarcity, and extreme weather events. The severity
and nature of these risks vary by location. Coastal and low-lying sites, partic-
ularly in Southern Europe, Southern Africa and East Asia, may be subject to
long-term sea level rise, while inland sites are mainly exposed to heat-related

and precipitation-driven risks.

In addition, transition risks arise from stricter climate regulation, rising CO,
costs, technological change, and potential shifts in customer demand, leading

to higher costs and competitive pressure.

Appendix

Climate change mitigation and adaptation also create material opportunities,
including cost reductions through energy efficiency, increased operational

resilience and improved risk management.

Policies

During the 2025 reporting year, RESRG Automotive was in the process of
establishing a group-wide governance framework for sustainability, including
climate-related topics that will come into effect in 2026. Climate change
mitigation and adaptation are addressed as integral elements of sustainability
management and are embedded in the company’s overall sustainability

strategy and management approach.

Actions

Climate Management

Since October 2025, the Climate function, embedded within the Sustainability
organization, has assumed global responsibility for climate-related topics,
including Scope 3 calculation, climate strategy, transition planning, risk

assessment, and ESRS reporting.

Energy-related topics, particularly those relevant for Scope 1 and Scope 2

emissions, have been managed in close cooperation with Energy Management.
During the reporting period, Energy Management was part of the Sustainability
organization and contributed to energy efficiency measures, renewable energy

sourcing and emissions data.
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Transition Plan development

RESRG Automotive has initiated the development of a transition plan for
climate change mitigation to support the reduction of greenhouse gas (GHG)
emissions and the alignment of its business activities with a low-carbon
economy. As of the reporting date, a transition plan exists only for legacy
REHAU operations and was developed in 2024. A group-wide transition

plan is currently under development and is being harmonized to reflect the

post-merger reporting perimeter.

The development of a consolidated transition plan is dependent on the
completion of the Scope 1, Scope 2, and Scope 3 greenhouse gas emissions
calculation for the 2025 reporting year, which will serve as the post-merger
baseline. This baseline is a prerequisite for defining consistent reduction path-
ways, identifying relevant decarbonization levers and ensuring methodological

consistency across the group.

While a finalized group-wide transition plan is not yet in place, RESRG Auto-
motive applies established mitigation principles in its operations, including
continuous energy efficiency improvements, increased use of renewable
electricity and heat, reduced reliance on fossil energy where feasible, and
the application of certified environmental and energy management systems
(ISO 14001 and ISO 50001).

These elements provide the conceptual foundation for the future transition
plan but do not yet constitute a quantified or science-based decarbonization
pathway. The definition of quantified, 1.5 °C-aligned transition pathways,
including milestones and target years, will be addressed once the post-merger

emissions baseline is finalized and the consolidated transition plan has been

Appendix

approved. Finalization is expected after the reporting cut-off, currently
anticipated in mid-2026.

Operational measures

In parallel, RESRG Automotive is implementing climate change mitigation
measures in its own operations. These include energy efficiency initiatives sup-
ported by certified energy management systems, as well as an increasing share
of renewable electricity and heat through procurement and local solutions.
Emissions from Scope 1 and Scope 2 are monitored on a regular basis, while
emissions accounting is being further enhanced to improve transparency and

decision-making.

Activities related to climate adaptation are currently concentrated on pre-
paratory measures. These include the identification of relevant physical and
transition risks and the development of a consistent group-wide methodology
for climate risk assessment. At the same time, the company continues to
strengthen its sustainability governance by clarifying responsibilities, coordina-

tion processes and management structures at group level.

Climate strategy and resilience preparation

As of the reporting date, RESRG Automotive is still in the process of establish-
ing a harmonized, group-wide approach to climate risk assessment, scenario
analysis and climate resilience following the merger. Differences in reporting
perimeters, data availability and methodologies currently limit the ability to

conduct a fully consistent assessment across all entities and regions.

A key prerequisite for further progress is the development of a consolidated

greenhouse gas emissions baseline for Scope 1, Scope 2, and Scope 3 for the
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2025 reporting year. This baseline will enable a robust assessment of transition
risks, support the application of climate scenarios, and form the foundation for

a structured climate transition plan.

Targets

RESRG Automotive has articulated a strategic ambition to achieve net carbon
neutrality over the long term and to increase the use of renewable energy in
production. However, as of the 2025 reporting year, no quantified, ESRS-com-
pliant climate targets have been formally adopted at group level. The defi-
nition of specific targets, including baselines, scope coverage and timelines,
will follow once the post-merger emissions baseline and transition planning
framework are finalized. Initial targets are expected to focus on Scope 1 and

Scope 2 emissions, with a phased extension to relevant Scope 3 categories.

Next steps will focus on establishing a harmonized climate risk and scenario
analysis, and defining quantified climate targets and the coherent climate
transition plan based on the consolidated Scope 1-3 emissions baseline for
2025.

Greenhouse gas emissions

RESRG Automotive reports greenhouse gas (GHG) emissions for Scope 1,
Scope 2, and selected Scope 3 categories in accordance with ESRS require-

ments on a global consolidated level. GHG emissions are calculated based on

Appendix

a combination of internal operational data and externally sourced emission
factors. The calculation process has been performed by an external partner,
with ongoing efforts to improve data completeness and consistency across

regions following the merger.
For the reporting period:

® Scope 1 emissions are primarily driven by the combustion of
natural gas in production processes.

e Scope 2 emissions are reported using both location-based and
market-based methodologies, reflecting purchased electricity.
Market-based emissions are lower due to the use of renewable
electricity sourcing mechanisms, including guarantees of origin.

® Scope 3 emissions are dominated by upstream value chain
activities, in particular purchased goods and services, capital

goods, and fuel- and energy-related activities.

These categories represent the most material sources of direct and indirect
emissions and reflect the carbon intensity of raw materials, supply chains, and

energy production.

Energy efficiency measures and the increasing use of renewable energy,
including on-site generation and structured energy management initiatives
in regions such as EMEA, contribute to the reduction of Scope 1 and Scope 2

emissions over time.

» Metrics CO, Emissions, p. 49
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Energy consumption

Energy consumption at RESRG Automotive reflects the combined operations
of the former REHAU Automotive and SRG entities following the merger.

For the reporting period, total energy consumption amounted to 559,031
MWh, comprising fossil, nuclear, and renewable energy sources. Energy use is
primarily driven by electricity and natural gas consumption in manufacturing
processes, with natural gas representing the main fossil fuel input. Renewable
energy consumption mainly relates to purchased renewable electricity and

selected on-site generation activities.

The allocation of total energy consumption across fossil, nuclear, and renew-
able sources is based on a methodology using external grid mix data and
internally reported site-level electricity consumption (kWh). For all regions,
technology-specific energy generation shares were derived from U.S. EPA
publications for technology-based generation and the Electricity Maps appli-
cation, reflecting estimated grid mixes for 2025 in non-U.S. regions. Site-level
electricity consumption was subsequently extrapolated according to these
generation shares to determine the respective proportions of fossil, nuclear,

and renewable energy.

Renewable energy shares are determined using the described grid mix
extrapolation methodology and are supplemented by Guarantees of Origin
(GoO) for EMEA plants. Renewable energy consumption further includes
electricity sourced through power purchase agreements (PPAs), including both

on-site and off-site generation.

The legacy REHAU Automotive sites operate certified energy management

systems in accordance with ISO 50001 and environmental management
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systems in accordance with ISO 14001. These systems enable structured
monitoring, continuous improvement, and systematic implementation of

energy efficiency measures across operations.

Following the merger, RESRG Automotive is progressively expanding its energy
management approach across additional regions and sites. In EMEA, including
Spain and Poland, a structured roadmap has been established to enhance
energy performance and governance. This roadmap focuses on the implemen-
tation of ISO 50001-certified energy management systems at selected sites
with a target certification by the end of 2027, the systematic identification and
prioritization of energy efficiency measures, and the development of perfor-
mance indicators supported by defined governance and monitoring structures.
In addition, a quantitative target has been defined to reduce actual energy
consumption by 3% in 2026 against expected energy consumption calculated
with 2025 baseline models.

At site level, targeted measures have already been implemented, including:

¢ installation of on-site photovoltaic capacity
(e.g. a 50 kWp system in Poland with annual self-generation),

e addition of a large-scale photovoltaic power purchase
agreement (PPA) in Feuchtwangen in 2025 (2.5 MW)

e replacement of conventional lighting systems with LED
technology in Spain,

e  optimization of equipment performance through preventive
maintenance of motors, compressors, and boilers,

e use of presence-based control systems (e.g. sensors), and

e  establishment of dedicated energy efficiency working groups

to drive continuous improvements.
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In parallel, broader energy transformation initiatives continue across the
organization, including the increased sourcing of renewable electricity through
guarantees of origin and the ongoing expansion of on-site renewable energy

generation.

» Metrics Energy consumption, p. 48

E2 - Reduction of Pollution

Impacts, Risks and Opportunities

The reduction of pollution is a material sustainability topic for RESRG Auto-
motive due to the environmental, health, regulatory, and financial impacts
associated with emissions, hazardous substances, and waste across own

operations and the value chain.

RESRG Automotive has actual and potential negative impacts related to the
pollution of air, water, and soil, as well as the use and handling of substances of
concern and substances of very high concern. These impacts , if not managed
well, can lead to environmental degradation, loss of habitats and biodiversity,
and health risks for employees and surrounding communities. Pollution risks
may arise from emissions, wastewater discharges, accidental releases, and

improper handling of hazardous materials.
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The company faces increasingly stringent environmental and chemical
regulations, including restrictions and bans on substances such as certain
forms of PFAS or Chromium VI. Non-compliance with these could result in
legal sanctions, remediation obligations, higher operational costs, production
disruptions, and reputational damage. Additional risks relate to emerging
regulation on microplastics, potential spills during transport, and the costs of

implementing preventive and control measures.

At the same time, pollution reduction offers material opportunities and RESRG
Automotive continues to strive to identify and implement opportunities to
move to safer substances including non-PFAS and non-Chromium VI alterna-
tives. The transition to safer and alternative substances, improved emission
control, effective wastewater and waste management, and the prevention of
microplastic releases can reduce environmental and health impacts, ensure
regulatory compliance, and strengthen the company’s sustainability profile.
Innovation in materials and processes further supports competitiveness and

positive market perception.

Policies

RESRG Automotive has established a group-wide Environmental, Health

and Safety (EHS) Policy that sets the overarching framework for pollution
prevention, environmental protection, and regulatory compliance across own
operations. The policy is aligned with ISO 14001:2015 and I1SO 45001:2018 and
provides the foundation for setting, implementing, and reviewing environmen-

tal objectives, including those related to pollution of air, water, and soil.
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The policy commits the company goals to:

e prevention of pollution and protection of the environment,

e compliance with all applicable environmental and chemical
regulations,

e  continuous improvement of environmental performance,

e  systematic identification, assessment, and control of
environmental impacts,

® responsible management of substances and chemicals used

in operations.

The Global EHS Policy applies to all RESRG Automotive own operations
worldwide, all employees and contractors operating under RESRG Automotive
control, and environmental impacts related to air emissions, wastewater, soil

protection, waste, and hazardous substances.

For legacy REHAU Automotive legal entities, pollution management is addi-
tionally governed by the Emission Control / Emissions Monitoring Procedure,
which defines detailed minimum requirements for identifying, monitoring,
documenting, and managing emissions, including dust and microplastics,

particularly in cases where legal requirements are less stringent.

Actions

RESRG Automotive manages pollution-related impacts primarily through a
preventive approach, embedded in its EHS management system. Key actions

include:

Appendix

e  systematic identification and assessment of environmental
aspects and emission sources at site level,

e continuous and discontinuous monitoring of emissions to air
and discharges to water,

¢ implementation of technical control measures such as
post-combustion systems, filtration technologies, and waste
water treatment plants,

¢ defined emergency preparedness and response procedures
for accidental releases,

® mandatory documentation, reporting, and retention of
emission measurement data,

e regular employee training on environmentally responsible

behavior and pollution prevention.

Environmental performance is also monitored within the supply chain, includ-

ing through audits of waste disposal and service providers.

Targets

RESRG Automotive has set a global pollution-related target to comply with
all applicable environmental permits and regulatory requirements related

to emissions to air, discharges to water and impacts on soil across its own
operations. This target applies to all production and logistics sites worldwide
and is implemented through the Environmental, Health and Safety (EHS)
management system. Compliance is monitored on an ongoing basis through
permit management, site-level monitoring and reporting, internal audits, and

regulatory inspections.
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At this stage, no quantitative group-wide reduction targets for specific
pollutants have been defined; regulatory compliance serves as the primary
benchmark for assessing the effectiveness of pollution-related policies and

actions.

Microplastics

Primary microplastics at RESRG Automotive are primarily associated with the
use of plastic granulates and resins in manufacturing processes. Microplastics
reporting obligations and the underlying approach apply consistently to all
RESRG Automotive sites located in the European Union, independent of

legacy structures.

Quantitative information on primary microplastics is collected at site level
for regulatory purposes, in particular in the context of ECHA microplastics

reporting requirements. While the relevant data is available at individual site

level, it is not yet centrally consolidated at group level for the reporting period.

Substances of (very high) concern

RESRG Automotive manages substances of concern (SoC) and substances of
very high concern (SVHC) in accordance with applicable chemical regulations
and established requirements of the global automotive industry. The
regulatory framework considered includes, among others, the EU REACH
Regulation, as well as comparable substance control regimes in other
jurisdictions, such as the U.S. Toxic Substances Control Act (TSCA).
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As a manufacturer of articles, RESRG Automotive does not place chemical
substances or mixtures on the market in their pure form. Regulated substances
may be present only as constituents of materials or processed auxiliary
substances used in manufacturing. Where SVHC are present in articles above
the regulatory threshold of 0.1% weight by weight, this is identified and
documented in line with applicable legal and customer requirements. The
current approach therefore focuses on article-level compliance and regulatory

conformity rather than mass-based aggregation.

E3 - Water Resources

Impacts, Risks and Opportunities

RESRG Automotive has actual and potential environmental impacts related to
water consumption, withdrawal, and wastewater discharge. Inefficient water
use or insufficient treatment may negatively affect local water resources and
ecosystems, particularly in regions exposed to water stress. However, due to
the auxiliary nature of water in production, these impacts are generally indirect

and operationally limited.

The company faces localized operational risks, mainly related to water scarcity,
regulatory requirements, and water quality. In water-stressed areas, restricted
water availability or stricter discharge regulations may lead to operational
constraints. Additional risks relate to potential quality impacts from reduced

water use or increased recirculation in production processes.
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The primary focus of materiality lies on water treatment, efficiency, and circular
use. Opportunities arise from reducing water consumption, improving waste-
water treatment, and increasing internal water reuse. These measures support
regulatory compliance, reduce environmental impacts, lower operating costs,
and enhance operational resilience without significantly affecting core produc-

tion processes.

Overall, water and marine resources are relevant from an operational and
environmental management perspective, with materiality mainly driven by

efficient water use, proper treatment, and circular water management.

Policies

Water-related topics are addressed through the company’s existing Environ-
mental, Health and Safety (EHS) framework, which includes commitments to
regulatory compliance, pollution prevention, wastewater treatment, monitor-
ing, and preventive maintenance. At this stage, no standalone water-specific

policies, targets, or dedicated management programs have been established.

Actions

Water use in RESRG Automotive's operations is limited to production and not
linked to product use. The company’s products themselves do not require
water once produced. Water is primarily used for part cleaning during the
manufacturing processes, process cooling, and auxiliary operational purposes.

Operational water use is largely organized in closed-loop or circular systems,
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where it is reused internally and fully replaced only periodically, typically up to
twice per year for process cooling water and auxiliary operational purposes and
weekly for part cleaning water, depending on site-specific operational require-
ments. This approach significantly reduces overall water withdrawal and water

consumption and supports the responsible and efficient use of water resources.

RESRG Automotive recognizes the increasing importance of robust and
comparable environmental data under CSRD. The company is therefore
continuing to improve data availability, definition alignment, and internal
controls for water-related information. These efforts are intended to support
expanded and more granular quantitative disclosures in future reporting

periods, once data quality and completeness are ensured.

Targets

For the reporting year 2025, the availability and consistency of quantitative
water data across RESRG Automotive's global operations are currently limited.
As a result, the quantitative water metrics required under ESRS E3-4 are not
sufficiently harmonised or reliable at Group level for comprehensive reporting
in the 2025 CSRD sustainability statement.

RESRG Automotive has therefore decided not to disclose consolidated
quantitative water metrics for 2025, in line with the ESRS principle of faithful
representation and transparency. The company has initiated the harmonisation
of definitions and data collection processes based on the revised ESRS require-
ments, with the objective of enabling full and consistent quantitative reporting

in subsequent reporting periods.
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E5 — Resource use and circular
economy

Impacts, Risks and Opportunities

Resource use and the transition to a circular economy are material sustainability
topics for RESRG Automotive due to the company’s reliance on plastic raw
materials, its manufacturing processes, and the associated environmental and

financial impacts across the value chain.

RESRG Automotive has actual negative impacts resulting from the use of virgin
raw materials, CO2 emissions from raw material sourcing and transport, waste
generation during operations, and environmental impacts from non-recyclable
plastic products, including waste and microplastics. These impacts contribute

to resource depletion and environmental pollution.

The company faces risks related to the availability and price volatility of virgin
and recycled materials, supply chain disruptions, quality fluctuations when
using recyclates, and increasing regulatory requirements, which may lead to

higher costs, legal consequences, or operational constraints.

At the same time, resource use and circular economy measures offer material
opportunities. Increased recycling, circular product design, improved waste
management, and the development of regional supply chains can reduce

dependency on primary raw materials, lower costs, decrease emissions, and
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strengthen supply security. Sustainable waste management also supports
competitiveness, stakeholder trust, and compliance with environmental

regulations.

Policies

Resource use and circular economy aspects at RESRG Automotive are man-
aged without a dedicated global policy framework. Instead, governance is
embedded in existing operational, environmental and product-development

processes, with a strong emphasis on:

e compliance with applicable legal requirements
(e.g. REACH, proposed ELV Regulation),

e fulfillment of customer-specific (OEM) technical and
sustainability requirements, and

e safeguarding product quality, safety and performance.

Actions

Activities are currently focused on the EMEA region. These actions primarily

address risk mitigation and compliance readiness:
e  Preparation for future End-of-Life Vehicles (ELV) regulation,

including recyclate quota requirements.

e Supplier engagement on (hybrid) recyclate compounds.
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e Development of in-house polymer formulations containing
recycled content.

*  Proactive customer discussions on alternative materials
with recycled content.

®  Pre-qualification, sampling and validation of more than
15 recyclate-containing material types.

e  Collection and internal documentation of Global Warming
Potential (GWP) data from material suppliers.

* Internal knowledge-building through participation in circular

economy and sustainability events.

Targets

RESRG Automotive is working to continuously reduce its demand for primary

resources.

This overarching objective reflects the company’s long-term intent to improve
resource efficiency and reduce dependency on virgin raw materials. At present,
this objective is implemented primarily through regionally defined targets and

actions, driven by regulatory requirements and customer specifications.

A key regulatory driver is the proposed EU End-of-Life Vehicles (ELV)
Regulation, published by the European Commission in July 2023. The draft
regulation aims to replace the existing ELV Directive (2000/53/EC) and the
Directive on type approval of motor vehicles (2005/64/EC). In line with the
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European Green Deal and the EU Circular Economy Action Plan, it introduces

more stringent requirements for:

e reusability, recyclability and recoverability of vehicles, and
e mandatory minimum shares of post-consumer recycled content

in plastic components.

These developments have a direct impact on material selection, product

design and supplier management across the automotive value chain.

Within this regulatory context, RESRG Automotive has defined the following
quantitative target applying to in-house plastic part production for the EMEA

region:

RESRG Automotive aims to meet the ELV recyclate quota of 25 % recycled

content in plastic materials as early as 2032.

Resource inflows

The key materials used by RESRG Automotive in the EMEA region consist
predominantly of polymer-based materials for in-house plastic part production.
The material portfolio is largely defined by customer (OEM) specifications,
regulatory requirements and technical performance criteria, particularly with
regard to quality, durability and safety.
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From a sustainability perspective, these materials are highly relevant due

to their resource intensity, recyclability potential and role in meeting future
circular economy requirements, especially under the proposed EU End-of-Life
Vehicles (ELV) Regulation.

Polypropylene is the most important material used by RESRG Automotive due
to its favorable mechanical properties, low weight and good processability.
From a circular economy perspective, it offers comparatively high recycling
potential and is therefore a key lever for reducing virgin material use and
increasing recycled content in line with ELV requirements. Its use in recycled
form is, however, limited by high quality requirements, recyclate availability and

customer approval processes.

Polyethylene is used both as a primary material and as a secondary resource,
particularly in internal recycling loops and post-industrial material streams. Its
application as a secondary material contributes to resource efficiency where

technical and quality requirements allow.

In addition, RESRG Automotive uses various technical thermoplastics (e.g. ABS,
ASA, PC blends and polyamides) for applications requiring higher functional or
optical performance. Compared to polyolefins, these materials present greater
challenges for circularity due to more complex recycling processes, limited

recyclate availability and higher sensitivity to quality variations.

» Metrics Resource inflows, p. 50
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Resource outflows — Product

The design of RESRG Automotive's products is primarily driven by legal
requirements and customer specifications, particularly in relation to durability,

repairability and recyclability.

Product durability is aligned with OEM specifications and corresponds to the
typical life cycle of a passenger vehicle. Repairability is largely defined by OEM
policies, with defective components generally replaced rather than repaired,
reflecting safety, quality and liability requirements within the automotive

industry.

From a regulatory perspective, the EU End-of-Life Vehicles (ELV) Regulation
sets the framework for circularity, including requirements for recyclability and
the increased use of recycled materials. Based on these requirements, plastic
components are designed with a recyclability potential of up to 30 %, provided
that appropriate downstream systems for take-back, dismantling and recycling

are in place.

In practice, however, the actual recyclability and end-of-life treatment of
products are largely outside the direct control of RESRG Automotive and are
currently not systematically tracked. Outcomes depend on OEM-managed

systems and broader recycling infrastructure.
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Resource outflows — Waste

RESRG Automotive currently tracks and reports waste data by distinguishing
between hazardous and non-hazardous waste as well as between waste divert-
ed from disposal and waste directed to disposal. This reflects the level of detail

available in the company’s existing waste management and reporting systems.

At present, waste data is recorded at an aggregated level and does not yet
allow for a complete and consistent breakdown in line with all ESRS waste
treatment categories, such as preparation for reuse, recycling and other recov-
ery pathways. RESRG Automotive is aware of this limitation and considers the
current waste data as a baseline for further development. The company aims
to progressively enhance waste data capture, classification and system support
in order to achieve full ESRS-compliant waste disclosures by the reporting
year 2027. Until then, waste reporting under ESRS E5 focuses on transparency
regarding the current scope of available data and on the continuous improve-

ment of data quality and consistency.

» Metrics Waste, p. 50

RESRG Automotive | Sustainability Report 2025



28

Contents Preface Company Environment Social Governance

Social

S1 - Own Workforce

Impacts, Risks and Opportunities

Own workforce matters have been assessed as a material sustainability topic
for RESRG Automotive due to their relevance for operational performance,
workforce availability, employee well-being, and long-term value creation

across its own operations.

RESRG Automotive has actual and potential positive impacts through the
provision of stable employment, fair and market-based remuneration, flexible
working arrangements where applicable, social dialogue, and health protection
measures. These contribute to employee satisfaction, motivation, productivity,
and overall working conditions. Training and skills development support
long-term employability, workforce planning, and innovation capability.
Measures promoting equal treatment, diversity, and inclusion foster social

integration and equal opportunities.

At the same time, the company faces material risks related to its own work-
force. These include shortages of skilled labor, unwanted turnover, and capacity
bottlenecks, which may affect operational continuity and competitiveness.

Risks also arise from health and safety incidents, insufficient health protection,
or non-compliance with occupational safety requirements, potentially leading
to legal consequences, absenteeism, and productivity losses. Additional risks
relate to inequitable treatment, discrimination, or harassment, which may result

in legal disputes, reputational damage, and reduced employee trust.
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Workforce-related impacts and risks are further influenced by working
conditions, workload peaks, work-life balance, and remuneration structures.
Inadequate alignment in these areas could increase dissatisfaction and reduce
productivity, while competitive compensation, employee engagement, and
effective social dialogue create opportunities for retention and employer

attractiveness.

Overall, own workforce topics are strategically relevant for RESRG Automotive.
Effective management of working conditions, health and safety, skills devel-
opment, equal treatment, and employee engagement is essential to mitigate
risks, enhance positive social impacts, and support sustainable business

performance.

Cross cutting policies

RESRG Automotive has established a comprehensive governance framework
for its own workforce, with the Code of Conduct serving as the overarching
policy governing ethical behavior, lawful employment practices, and respect for
human and labor rights across all operations. The Code applies globally to all

employees, directors, and officers, unless superseded by mandatory local law.

The Code of Conduct defines fundamental workforce-related principles,
including the prohibition of child labor, forced or compulsory labor, and
human trafficking, as well as commitments to lawful wages and working hours,
freedom of association, and a respectful workplace. It further establishes a
zero-tolerance approach to unlawful discrimination, harassment, bullying, and

workplace violence.
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A central element of the governance framework is the speak-up and grievance
mechanism, which provides employees with multiple reporting channels,
including management, Human Resources, Legal, and Compliance functions,
as well as an independent, third-party operated Integrity Line available 24/7

in multiple languages. Reports can be made confidentially or anonymously,
subject to local law. A strict non-retaliation policy protects employees who raise

concerns in good faith.

Leadership accountability is explicitly addressed in the Code of Conduct.
Managers are required to act as role models, promote an ethical and respectful
culture, encourage open dialogue, and ensure that workforce-related concerns
are addressed promptly. Violations of the Code may result in disciplinary

action, up to and including termination, in line with applicable law.

The Code of Conduct is complemented by topic-specific global standards and
local HR policies, such as employee handbooks or individual working contracts,
internal work regulations, and EHS-related policies, which operationalize the
overarching principles. Policy implementation and effectiveness are supported
through training, investigations, audits, and continuous improvement process-

es.

Working Conditions

RESRG Automotive manages working conditions as a material social topic
across its own workforce, reflecting the relevance of stable employment,

lawful working arrangements, employee well-being, and operational reliability.
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Working conditions apply to all employees across regions and employment
categories, taking into account local legal requirements, collective arrange-
ments where applicable, and the integration of different legacy organizational

scopes.

During the reporting period, the company employed approximately 10,000
employees worldwide across EMEA, North America (including the United
States and Mexico), and Asia-Pacific. Quantitative Workforce data and selected
metrics are currently still partially reported along legacy organizational scopes,
reflecting differences in HR systems, policy maturity, and data availability

during the integration phase.
» Metrics Own Workforce, p. 52

Working conditions are governed through a combination of global minimum
standards and region-specific frameworks that ensure compliance with

applicable labor laws while supporting consistent principles across the group.

Policies governing working conditions are established and overseen by the
global Human Resources function under executive responsibility. Global

HR leadership defines overarching principles, minimum requirements, and
governance expectations. Operational responsibility for implementation,
compliance, and day-to-day management is delegated to regional HR leader-
ship structures in EMEA, North America, and Asia-Pacific.

The policies apply to all employees, with defined scopes for different

employment categories (e.g. hourly, salaried, full-time, part-time), and are

complemented by local procedures where required by law. Employees are
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informed about applicable working-conditions policies through onboarding
processes, employee handbooks or individual working contracts, internal

communication channels, and access to HR representatives.

Policy effectiveness is supported through clearly defined roles and responsibil-
ities, training for managers, formal documentation requirements, and internal
controls. Compliance is monitored through HR reviews, timekeeping systems,
audits, grievance mechanisms, and management oversight. Identified devia-

tions or incidents trigger corrective actions in line with applicable procedures.

Working Time

Policies

Working time is governed by formalized policies that define regular working
hours, shift systems, overtime, rest periods and time-recording requirements.
These policies are designed to ensure compliance with applicable labor laws
and to provide a consistent framework for managing working time, while allow-
ing flexibility to reflect regional legal requirements and operational conditions

at site level.
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Actions

Working time arrangements are implemented through locally established
time-recording systems or equivalent controls, supported by defined approval
processes for overtime and supervisory oversight. Managers are responsible
for planning and monitoring working hours in line with applicable rules, while
Human Resources provides guidance and oversight. Controls are in place to
prevent unauthorized working time, including restrictions on off-the-clock work
and escalation procedures where deviations are identified through reviews or

employee feedback.

Targets

Targets related to working time focus on ensuring legal compliance, preventing
unauthorized working hours and maintaining transparent and consistently
applied working time practices, taking into account regional legal and oper-
ational differences. As HR systems continue to be harmonized, the company

aims to further strengthen consistency and monitoring capabilities.
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Secure Employment

Policies

Secure employment is addressed through policies governing employment
contracts, probationary periods, performance evaluation, promotion and termi-
nation. These policies are intended to support transparent and legally compli-
ant employment practices and to provide a stable framework for employment
relationships. In regions where employment-at-will applies, this principle is
clearly defined within the policy framework, alongside non-discrimination and

non-retaliation safeguards.

Actions

Secure employment practices are implemented through the use of standard-
ized contractual arrangements appropriate to local legal frameworks, docu-
mented probationary and performance management processes, and defined
termination procedures. Workforce developments, including employment
structures and turnover trends, are reviewed by management and Human

Resources as part of workforce planning and risk management.

Targets

Targets for secure employment focus on supporting stable employment
relationships within the applicable legal and contractual frameworks, ensuring
transparent and compliant employment practices, and monitoring workforce

stability indicators.
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Social Protection

Policies

Social protection is governed by policies ensuring that employees are covered
by statutory social security systems in accordance with applicable national laws.
These policies address entitlements related to sickness, maternity, work-related
injuries, disability, unemployment and pensions, as well as additional benefits
where provided through company arrangements or collective agreements.
Leave entitlements for medical, family-related and civic purposes are also

defined within the policy framework.

Actions

Social protection measures are implemented through structured leave request,
approval and return-to-work processes. Human Resources supports employees
in accessing applicable statutory and company-provided benefits and ensures
that benefit continuation during approved leave is administered consistently

and in line with legal and policy requirements.

Targets

Targets for social protection focus on full compliance with statutory require-
ments in all countries of operation, consistent administration of leave and
benefit processes, and continued access to legally required protections for all

employees.
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Social Dialogue

Policies

Social dialogue is addressed through policies that recognize employee
information, consultation and dialogue as important elements of managing
working conditions. The policy framework acknowledges that the form and
structure of social dialogue vary depending on national legal requirements and

organizational context.

Actions

Social dialogue is implemented through legally required consultation and
information mechanisms, where applicable, as well as through regular
communication formats such as structured meetings, town halls and direct
engagement between employees, supervisors, and Human Resources. These
mechanisms support information sharing, consultation, and the early identifi-
cation of workforce-related concerns, in line with local legal and organizational

practices.

Targets

Targets for social dialogue focus on maintaining functional and legally compli-
ant dialogue mechanisms where such mechanisms are required or established
under local law or practice, and on ensuring employees have access to appro-
priate channels for information and consultation on working-condition-related

matters.
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Worker Representation &
Participation

Policies

Worker representation and participation are governed by policies that
recognize freedom of association and lawful employee representation in line
with applicable legislation. Where required by law or collective arrangements,
employees are represented through elected representatives or unions, with
defined participation rights relating to working conditions, health and safety,

and organizational changes.

Actions

Participation rights are implemented through engagement with employee
representatives where representative structures exist, and through defined
consultation and escalation procedures. Management responsibilities are
established to ensure that representation and participation requirements are

respected and applied consistently in accordance with local legal frameworks.

Targets

Targets in this area focus on compliance with applicable representation and
participation requirements and on maintaining transparent and constructive

engagement with employee representatives, where such structures exist.
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Grievance Mechanisms

Policies

Grievance mechanisms are governed by policies that provide employees
with access to multiple reporting channels for concerns related to working
conditions. These policies define reporting options, investigation procedures,

documentation requirements and non-retaliation protections.

Actions

Grievance mechanisms are implemented through accessible reporting
channels, structured case management, and defined investigation processes.
Human Resources and Compliance functions oversee the handling of cases

and ensure that substantiated issues result in appropriate corrective actions.

Targets

Targets focus on ensuring the accessibility of grievance mechanisms, the timely
handling of reported concerns, and consistent application of non-retaliation

principles across regions.
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Employee Engagement

Policies

Employee engagement is supported by policies that promote open commu-
nication, feedback and participation. These policies establish expectations for
leadership behavior, employee involvement and continuous dialogue, while
recognizing that engagement practices may differ depending on regional and

organizational contexts.

Actions

Engagement practices are implemented through communication formats,
feedback mechanisms, performance and development discussions and partic-
ipation opportunities appropriate to local organizational and cultural contexts.
Leadership plays a central role in fostering engagement and encouraging

employee input into improvement initiatives.

Targets

Targets related to employee engagement focus on maintaining regular
engagement formats appropriate to local contexts, strengthening leadership
capability in people management, and progressively improving the
consistency and measurement of engagement practices as HR systems are

further harmonized.
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Health & Safety

Policies

Health and safety is governed at RESRG Automotive through a group-wide
Environmental, Health and Safety framework that establishes clear commit-
ments, responsibilities and management principles. The policy framework

reflects the company’s values and is aligned with internationally recognized

standards for occupational health and safety management.

RESRG Automotive is committed to providing safe and healthy workplaces,
preventing work-related injuries and ill health, and actively managing occupa-
tional risks. The governance framework requires the systematic identification of
hazards, implementation of preventive controls, and continuous improvement
of health and safety performance. Compliance with applicable legal and

regulatory requirements is a core element of the policy approach.

Actions

Health and safety actions at RESRG Automotive focus on the systematic
prevention of work-related injuries and illnesses through structured manage-
ment systems, operational controls and competence development. Core
actions include the maintenance of ISO-aligned occupational health and

safety management systems, the performance of regular risk assessments
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and job hazard analyses, and the implementation of preventive and corrective

measures tailored to site-specific risks.

Occupational health and safety management systems are implemented in
alignment with ISO 45001 or, where applicable, with nationally recognized

and externally audited prevention systems. The policy framework provides

the basis for defining objectives, monitoring performance and reviewing the
effectiveness of health and safety measures. It is supported by principles of
care, compliance, transparency, empowerment and accountability, and applies

across all regions and operations.

Based on headcount, approximately 75 % of the Group's own workforce is
covered by an occupational health and safety management system that is

either ISO 45001-certified or subject to regular external regulatory audits.
» Metrics Health & Safety, p. 54

Health and safety management is supported by dedicated regional and
site-level EHS resources, including qualified EHS professionals who advise
plant leadership and support the implementation of preventive measures.
Training and competence development are key elements of these actions to

ensure effective and consistent application across sites.
While the specific actions and implementation roadmaps differ by region, they

follow common group-wide principles and objectives and are monitored on a

regular basis.
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Targets

RESRG Automotive has defined global health and safety targets to manage
material workforce-related impacts and risks and to drive continuous im-
provement across all regions. These targets are supported by region-specific
implementation plans and site-level objectives reflecting local risk profiles and

regulatory requirements.

For the 2025 reporting period, RESRG Automotive has established the follow-

ing group-level outcome-oriented targets:

e Zero serious injuries and fatalities (O SIFs) across own operations
e  Total Recordable Injury Rate (TRIR) of 1.0 at group level
e Zero significant notices of violation (NOVs) and zero I1ISO

major nonconformances

These targets apply to own operations globally and reflect the company’s
commitment to preventing work-related injuries, ensuring legal compliance,

and maintaining robust occupational health and safety management systems.

Environmental risk-reduction commitments linked to health and safety
management include maintaining audit readiness, ensuring adequate EHS
competencies in operations and leadership roles, and preventing significant

regulatory non-compliances.
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Skills & Training

Policies

Skills development and training are governed by a set of policies and frame-
works that define the company’s approach to workforce qualification, devel-
opment and employability across the employment lifecycle. These policies are
designed to support the development of job-related skills, ensure adequate
qualification for operational and safety-critical roles, and enable employees to

adapt to changing business, technological and regulatory requirements.

The policy framework covers vocational training, onboarding, job-related
training, employee development, performance and potential assessment,
and access to further education. It applies to employees across regions, while
recognizing that the form, scope and delivery of training differ depending on
regional legal requirements, legacy organizational structures and operational
context. Oversight for skills and training lies with Human Resources under
executive responsibility, with implementation anchored at regional and site

level.

Actions

Skills and training policies are implemented through a combination of struc-
tured training programs, role-specific qualification requirements, and develop-
ment processes. New employees participate in onboarding and job-specific

training to ensure they are qualified to perform their roles safely and effectively.
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Ongoing training is provided to maintain and enhance technical, operational,
and leadership skills, including training related to health and safety, compli-

ance, and quality requirements.

Employee development actions include performance and potential assess-
ments, development planning, and targeted training measures aligned with
individual roles and business needs. Depending on region and role, employees
may also access vocational training pathways, apprenticeships or further

education support, subject to eligibility criteria and local arrangements.

Training needs are identified through role requirements, performance reviews,
organizational change initiatives, and regulatory developments. Human
Resources supports managers in planning and coordinating training activities
and monitors participation and completion at regional and site level. While
training formats, tools, and systems differ across regions, they follow common
principles aimed at maintaining workforce competence and supporting

long-term employability.

» Metrics Training, p. 54

Targets

RESRG Automotive currently applies primarily qualitative and process-based
targets for skills and training, reflecting differences in regional training systems,
legal frameworks, and data maturity. The company aims to ensure that em-
ployees are adequately trained for their roles, that mandatory and job-critical
training requirements are fulfilled, and that development opportunities are

available in line with business needs and individual roles.
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Further targets include maintaining structured onboarding and role-specific
training processes, supporting continuous development of technical and
leadership skills, and progressively improving transparency and consistency of

training documentation and reporting as HR systems are further harmonized.

Equal treatment

Policies

RESRG Automotive is committed to equal treatment, non-discrimination, and
diversity across its global workforce. This commitment applies to all employees,
applicants, temporary workers, and, where relevant, external parties interacting
with the company’s workforce. Equal treatment and diversity are governed
through a formalized policy framework that defines clear expectations for
conduct, prohibits discriminatory and abusive behavior, and establishes

responsibilities for prevention, enforcement, and remediation.

Overall responsibility for equal treatment and diversity lies with the Human
Resources function under executive oversight. Global minimum standards
are defined centrally, while implementation and compliance are ensured at
regional and local level in line with applicable labor, anti-discrimination, and
human rights legislation. The policy framework covers the entire employment
lifecycle, including recruitment, employment, development, remuneration,
and termination, and explicitly addresses non-discrimination, dignity at work,
prevention of harassment and violence, reasonable accommodation and

protection against retaliation.
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Policies are made accessible to employees through onboarding processes,
employee handbooks or individual working contracts, internal communication
channels and HR support structures. They are binding for all employees and
are supported by defined reporting, investigation and documentation require-
ments. Confidentiality and non-retaliation are core elements of the governance

approach and apply to all concerns raised in good faith.

Actions

To translate its governance framework into practice, RESRG Automotive
implements a set of operational measures aimed at preventing discrimination
and fostering a respectful and inclusive working environment. Employees and
managers receive guidance on expected behavior, equal-treatment principles,
and appropriate conduct in the workplace, supported by region-specific
training and awareness activities. Management is accountable for promoting
respectful behavior, addressing concerns at an early stage and ensuring

consistent application of policies.

Employees have access to multiple channels to raise concerns related to
discrimination, harassment, or unequal treatment, including direct reporting to
supervisors, Human Resources, management, Legal and Compliance functions,
as well as an independent integrity reporting mechanism. All reported cases
are assessed through defined procedures to ensure impartial investigation,
appropriate documentation, and timely resolution. Where violations are
substantiated, corrective actions are taken in line with internal procedures, up

to and including disciplinary measures.
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In addition, structured processes are in place to assess and implement
reasonable accommodations for employees and applicants with disabilities,
health-related limitations, or sincerely held religious beliefs. Accommodation
requests are handled through an interactive process, documented, and
reviewed for effectiveness, while balancing individual needs with operational
and safety considerations. Human Resources monitors reported cases,
accommodation requests and outcomes to identify trends and support

continuous improvement.

Targets

At the current stage, RESRG Automotive focuses its equal treatment and
diversity targets primarily on qualitative and process-based objectives. The
company aims to ensure comprehensive policy coverage on non-discrimination
and equal treatment across all regions and employment categories, as well

as consistent access to trusted and effective grievance mechanisms for all

employees.

Further targets include the consistent investigation and resolution of all
substantiated cases of discrimination or harassment, ongoing strengthening
of management capability to prevent and address inappropriate conduct,
and continued improvement of policy harmonization and process consistency

across legacy organizational scopes.

» Metrics Management Gender Distribution; Disabilities, p. 54
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Work life balance & remuneration

Policies

Work-life balance and remuneration are governed by policies that define fair,
transparent, and legally compliant employment conditions across the Group.
The policy framework covers compensation structures, pay determination,
incentive arrangements, working time flexibility, and leave entitlements that

support the reconciliation of professional and personal responsibilities.

Remuneration policies are designed to ensure that pay practices are aligned
with job responsibilities, qualifications, performance, and market conditions,
while complying with applicable wage, tax and labor regulations. Policies dis-
tinguish between different employee categories, including hourly and salaried
employees, and provide the framework for fixed, and variable remuneration

elements where applicable.

Work-life balance is addressed through policies governing working time
arrangements, rest periods, leave entitlements, and flexibility measures. These
policies aim to support employee well-being and operational continuity,

while recognizing that the specific scope and application of work-life balance
measures vary depending on regional legal requirements, collective arrange-

ments, and operational context.

Oversight for work-life balance and remuneration lies with Human Resources
under executive responsibility, with implementation anchored at regional and

site level.
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Actions

Work-life balance policies are implemented through locally established
working time and leave arrangements that reflect legal requirements and op-
erational needs. Employees may access statutory and company-provided leave
for medical, family-related, parental, and civic purposes, subject to eligibility
and approval processes. Managers and Human Resources support employees
in planning leave and flexible arrangements where applicable, while ensuring

continuity of operations.

Remuneration practices are implemented through defined pay structures,
payroll processes, and compensation review mechanisms. Fixed remuneration
is paid in accordance with contractual arrangements and applicable legal
requirements, while variable or incentive-based elements are applied based on
role, performance, and eligibility criteria where such arrangements exist. Payroll
processes ensure accurate and timely payment of wages and compliance with

statutory deductions and reporting requirements.

Human Resources monitors remuneration practices, leave utilization, and relat-
ed employee feedback to identify potential risks or inconsistencies. Grievance
mechanisms are available for employees to raise concerns related to pay or
work-life balance, which are addressed through established investigation and

remediation processes.

Targets

RESRG Automotive currently applies primarily qualitative and process-based

targets for work-life balance and remuneration, reflecting differences in

RESRG Automotive | Sustainability Report 2025



Contents Preface Company Environment Social Governance

regional labor frameworks, collective arrangements, and data maturity. Targets
focus on ensuring compliance with applicable remuneration and working-time
legislation, maintaining transparent and consistently applied pay and leave

practices, and supporting employee well-being within operational constraints.

Further targets include ensuring continued access to legally required and
company-provided leave entitlements, maintaining fair and non-discriminatory
remuneration practices, and progressively improving transparency and consis-

tency of remuneration-related processes across regions.

S2 - Workers in the Value Chain

Impacts, Risks and Opportunities

RESRG Automotive has identified workers in the value chain as a relevant topic
for impact and risk management due to the potential for human rights-related
impacts arising in upstream supplier activities. Potential negative impacts and
risks relate primarily to child labor, forced or compulsory labor, discrimination,
inadequate working conditions, occupational health and safety risks, and
non-compliance with labor laws in supplier operations. These risks are assessed
as potential and impact-driven, given the geographic spread of suppliers and

differences in regulatory environments.

No cases have been identified in which RESRG Automotive has caused or
contributed to material negative impacts on workers in the value chain during
the reporting period. Nevertheless, the company recognizes that such risks

may arise and therefore applies a preventive, risk-based due diligence
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approach. Opportunities are primarily linked to stable, responsible and
compliant supply chains, reduced compliance and reputational risks, and
strengthened long-term supplier relationships through consistent application

of standards.

Policies

Following the merger, the management of impacts and risks related to workers
in the value chain in 2025 continued to reflect legacy specific structures, legal
requirements and maturity levels. As a result, policies and processes were not
yet fully harmonized across the organization during the reporting year but were

applied within the respective legacy frameworks.

At global level, the Supplier Code of Conduct constitutes a binding element of
supplier onboarding and supplier management. It defines minimum standards
for labor conditions, human rights, occupational health and safety and compli-

ance, and serves as a common baseline across the supplier base.

For legacy REHAU operations, supplier requirements related to workers in
the value chain are governed by the Supplier Code of Conduct (EMEA), the
Integrity Reporting Policy, and the Policy Statement on Human Rights aligned
with the German Supply Chain Due Diligence Act (LkSG). Together, these in-
struments address child labor, forced or compulsory labor, non-discrimination,

occupational health and safety and compliance with labor standards.
The policies apply to all workers in the value chain, irrespective of function,

contractual arrangement, or location, and set general expectations for

suppliers and business partners. The Supplier Code of Conduct defines the
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minimum standards to be observed by suppliers, while the Integrity Reporting
Policy provides a mechanism to report potential violations or concerns related

to human rights and labor standards.

The Policy Statement on Human Rights was originally issued prior to the
corporate acquisition and subsequent renaming of the company. Following the
transaction, the principles, governance arrangements, and processes described
therein remained in force and continued to be applied across the organization
throughout 2025. While the policy has not yet been formally reissued under the
current company name, the company confirms that its content and procedures
were fully implemented and operational during the reporting year. An updated
version reflecting the current corporate structure and corporate identity is
planned as part of the ongoing development of the human rights governance

framework.

For legacy SRG operations, a regional Supplier Code of Conduct (NAAP) and
the Integrity Reporting Policy apply. The Supplier Code of Conduct is con-
tractually binding and defines expectations regarding labor standards, human
rights, working conditions, freedom of association and access to grievance
mechanisms. While not legally based on the LkSG, the Supplier Code of
Conduct addresses comparable human rights and labor related topics through
region specific governance arrangements and applies to all workers in the

value chain.

To address these legacy specific differences and to support greater consis-
tency going forward, a global due diligence function was established within
the Sustainability team in October 2025. This step was taken to strengthen

global coordination, align governance approaches across the former legacy
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organizations and lay the foundation for increased standardization and
alignment of policies and processes from 2026 onwards, including for future
CSRD reporting periods.

Actions

Key actions to manage impacts and risks related to workers in the value chain
are embedded in existing supplier management and due diligence processes.
These include risk-based supplier assessments, supplier onboarding reviews

and continuous monitoring of prioritized suppliers within the legacies.

To gain insight into potentially vulnerable or marginalized worker groups

(such as women, migrant workers or persons with disabilities), suppliers of
Legacy REHAU are required to provide information through standardized
self-assessment questionnaires, complemented by country- and sector-specific
risk analyses. The company relies on aggregated risk indicators and assessment
results and does not collect personal or sensitive data at individual worker
level. Where increased risks are identified, further in-depth reviews or mitiga-

tion measures are initiated.

In legacy SRG operations, risks related to workers in the value chain are
assessed through a risk-based supplier due diligence approach embedded in
supplier onboarding and ongoing monitoring. As part of the onboarding pro-
cess, suppliers are subject to baseline compliance screening, which supports
the identification of potential compliance-related risks, including risks related

to labor standards and human rights.
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In addition, a defined subset of suppliers, primarily those with higher spend,
strategic relevance or elevated country- or sector-specific risk exposure, is
subject to enhanced risk assessments. These assessments incorporate ESG-
and human-rights-related risk indicators and consider geographic and opera-
tional risk factors. This risk-based approach enables the company to prioritize
due diligence efforts and focus additional scrutiny where potential impacts on

workers in the value chain may be higher.

Engagement, grievance and remediation

Workers in the value chain have access to established grievance and reporting
channels through the company’s Integrity Reporting framework, which is
available to employees and third parties, including supplier workers, and
allows for anonymous reporting. Concerns raised are handled through defined
internal procedures, with protection against retaliation for individuals reporting
in good faith.

Engagement on labor and human rights topics in the value chain is embedded
in the company's supplier governance framework and is carried out through
supplier codes of conduct, due diligence processes, audits and grievance
mechanisms. Where remediation would be required, structured processes

are in place within the human rights due diligence framework to address and
follow up on identified issues. During the reporting period, these processes
served as a preventive and governance mechanism, as no cases of caused or

contributed material impacts were identified.
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Targets

RESRG Automotive has defined the following global qualitative objective
related to workers in the value chain: RESRG Automotive shapes responsible

and sustainable supply chains.

This objective guides supplier governance and human rights due diligence
activities across all regions. Building on this objective, the company is pro-
gressively developing and implementing outcome-oriented targets and key
performance indicators (KPIs) related to workers in the value chain. These KPIs
are intended to further enhance transparency, comparability and consistency of

reporting across regions.

In the interim, the effectiveness of policies and actions is monitored through
the systematic application and review of existing governance and due dili-
gence mechanisms. Performance and effectiveness are assessed qualitatively
through supplier onboarding reviews, risk-based supplier assessments,
follow-up of reported concerns and grievances, and escalation and corrective

action processes.
The development and phased implementation of KPIs related to workers in

the value chain is ongoing and forms part of the company’s broader efforts to

strengthen global standardization and monitoring in future reporting periods.
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Governance

G1 - Business Conduct
Corporate Culture

Impacts, Risks and Opportunities

Business conduct has been identified as a material sustainability matter for
RESRG Automotive under the double materiality assessment, due to its
relevance for ethical business practices, legal compliance, corporate
reputation, and long-term value creation. The assessment identified material
impacts, risks and opportunities primarily related to corporate culture,

integrity, anti-corruption, whistleblower protection, and fair market behavior.

From an impact perspective, RESRG Automotive's corporate culture and
integrity framework contribute positively to responsible business conduct by
promoting ethical behavior, transparency, fair treatment, and compliance with
applicable laws across the organization. These impacts are considered positive

and actual, as they are embedded in formal policies and operational practices.

Deficiencies in corporate culture, corruption prevention, whistleblower
protection or compliance with competition laws could result in legal non-com-
pliance, financial sanctions and operational disruptions. Given the company’s
global operations and interactions with public officials, suppliers and business

partners, such risks are considered potential and material.

Conversely, a strong culture of integrity and effective compliance structures

support consistent decision-making, accountability and lawful business
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conduct. These factors contribute to stable operations and support the

company’s long-term resilience and sustainable value creation.

Policies

RESRG Automotive has established a comprehensive policy framework to
govern corporate culture and responsible business conduct. The framework is
anchored in the Code of Conduct, which defines the company’s core values,
ethical standards, and expectations for lawful and responsible behavior. The
Code of Conduct applies globally to all employees, directors, and officers
and covers integrity in business transactions, conflicts of interest, interactions
with government officials, competition law, whistleblowing, human rights, and

respect in the workplace.

The policy framework is further supported by dedicated compliance policies,
including the Anti-Corruption Policy, Antitrust Policy, Privacy, and Global Gift
Policy, which provide detailed rules and controls for high-risk areas such as
bribery and corruption, fair competition, gifts and entertainment, and interac-
tions with public officials and state-owned enterprises. These policies apply to
employees and, where relevant, to third-party intermediaries acting on behalf

of the company.

To support transparency and ethical behavior, RESRG Automotive has
implemented a formal Integrity Reporting Policy, which establishes secure
and confidential reporting channels for employees and external parties to

report suspected violations of laws, internal policies, human rights standards,
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or environmental regulations. The policy includes explicit protections against

retaliation and defines clear rules for confidentiality and data protection.

Under the Code of Conduct, appointments of governing body members and
other relevant roles are subject to conflict-of-interest disclosure requirements.
Any prior public or political roles, as well as other circumstances that could
give rise to an actual or perceived conflict of interest, must be declared for the

purpose of assessment and appropriate management.

Actions

The implementation of corporate culture and integrity policies is supported by
a structured Compliance Program. The program includes defined governance
bodies, notably the Compliance & Ethics Council and the Allegation Oversight
Committee, which oversee compliance risks, investigations, and remediation

measures.
Key actions include:

e Compliance risk assessments to identify and evaluate risks related to
corruption, competition law, and other integrity topics.

*  As part of its compliance risk assessment process, the company identifies
functions and roles with higher exposure to corruption and bribery risks.
These include roles within Compliance & Risk Management, Legal and
Trading, as well as executive management and functions with external
business interaction, such as Procurement, Sourcing, Sales and Supply

Chain, particularly in jurisdictions assessed as higher risk.
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®  Mandatory compliance training, including Code of Conduct, anti-corrup-
tion, antitrust, and integrity-related topics, assigned based on roles and
risk exposure.

e Operation of a confidential Integrity Line, available 24/7, multilingual, and
allowing anonymous reporting, as the preferred reporting channel.

e Aformal case management and investigation process, including
registration, plausibility assessment, escalation to the Allegation Oversight
Committee where appropriate, special investigations, corrective actions,
and continuous improvement measures.

e Application of anti-corruption red-flag indicators as part of due diligence,
third-party reviews, and transaction assessments to support early detection

and prevention of compliance risks.

These actions are implemented across the company’s own operations and
are designed to prevent, detect, and address misconduct in a consistent and

legally compliant manner.

RESRG Automotive did not make any political contributions and did not
engage in lobbying activities during the reporting period.

» Metrics Business Conduct, p. 55

Targets

RESRG Automotive has defined a qualitative compliance objective to act
transparently, lawfully, and with integrity in all business activities. This objective
is embedded in the company’s compliance vision, mindset and governance

framework.
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At present, RESRG Automotive has not defined quantitative, outcome-oriented
targets for corporate culture or integrity topics. The effectiveness of policies
and actions is instead monitored through qualitative oversight mechanisms,

compliance governance structures, incident monitoring, and periodic reviews.

Performance related to corporate culture and integrity is monitored using
defined compliance-related indicators, which are reported in accordance with

ESRS requirements and consolidated in the annex.

» Metrics Business Conduct, p. 55

Supplier Management

Impacts, Risks and Opportunities

Supplier management has been identified as relevant for business conduct due
to potential negative impacts and risks related to non compliance with labor,
environmental, safety, quality or ethical standards within the supply chain.

Such risks may result in operational disruptions, legal exposure, reputational

damage, or quality and safety issues affecting customers.

At the same time, opportunities arise from stable, compliant and high per-
forming supplier relationships, including improved delivery reliability, reduced
quality risks, and strengthened trust with customers and other stakeholders.
These opportunities are supported through contractual requirements, supplier

evaluation processes and quality management mechanisms.
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Policies

RESRG Automotive's supplier management approach focuses on ensuring
compliance with legal and contractual requirements, maintaining product
quality and safety, and managing risks related to business conduct within the
supply chain. Supplier requirements are defined at group level through con-
tractual frameworks and codes, while operational implementation is organized
regionally through the procurement organizations in EMEA, North America and
Asia.

The scope of supplier management covers:

e suppliers of production materials,
e suppliers of non production goods and services, and
e sub suppliers, where suppliers are contractually required to

pass on RESRG Automotive requirements and enable audits.

Supplier management at RESRG Automotive is governed through a set of
binding contractual requirements and supplier specific codes, which define
minimum expectations for business conduct, human rights, environmental
responsibility, quality, safety, and compliance across the upstream value chain.
These requirements are embedded in purchasing contracts and apply to

suppliers and, where specified, to sub suppliers.

For direct production goods, supplier obligations are primarily defined through
the General Terms and Conditions of Purchase of Production Goods, which
include requirements on legal compliance, labor standards, environmental pro-

tection, anti corruption, conflict minerals, audit rights and information duties.
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For non production goods and services, equivalent obligations are established
through the Terms and Conditions for Purchase of Non Production Goods
(Including Equipment) or In Plant Services, covering occupational safety,
environmental protection, labor and social standards, data protection, and

compliance with applicable laws.

Supplier expectations are further specified through Supplier Codes of Con-
duct. This Code defines standards for social responsibility (e.g. prohibition of
child and forced labor, freedom of association, non discrimination), environ-
mental responsibility, and ethical business conduct, and requires suppliers to

cascade these requirements within their own supply chains.

Quality related requirements are furthermore governed in EMEA region
through the Supplier Quality Conditions (SQC), which define mandatory
quality management systems (ISO 9001 / IATF 16949), audit rights, sub supplier
management obligations, change management, traceability, and escalation

mechanisms, including a zero defect objective.

Actions

Supplier ESG approach and engagement
Engagement with suppliers to support compliance and performance is
implemented through a regionally coordinated approach aligned with global

standards and procurement processes.

Across all regions, supplier requirements are defined through purchasing
contracts and the Supplier Code of Conduct and are embedded in supplier
selection and onboarding processes. Compliance is monitored through
mandatory assessments and regular follow-up activities conducted by procure-
ment. Where relevant, suppliers are supported through targeted engagement

measures aimed at continuous improvement.

Regional implementation reflects specific risk profiles, regulatory requirements,

and operational priorities:

e North America: A harmonized approach is applied across all sites,
using consistent processes and tools for supplier screening, ESG risk
assessment, and conflict minerals reporting. This ensures a standardized
evaluation of supplier compliance and supports consistent monitoring and
reporting across the region.

e EMEA: Supplier engagement focuses on integrating ESG requirements
into procurement processes and ensuring compliance through structured
assessments and follow-up activities. Engagement includes ESG-related
evaluations, ongoing supplier performance monitoring, and targeted
follow-up measures where improvement potential is identified.

e Asia-Pacific: Supplier engagement follows a risk-based approach with
region-specific focus areas. Activities include supplier evaluations,
identification of suppliers requiring enhanced scrutiny, on-site audits for
selected key suppliers, and structured follow-up of audit findings until

closure.
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Quality, safety and compliance controls
Supplier performance is monitored through quality and compliance related

controls, including:

e mandatory quality management systems and audits under
the Supplier Quality Conditions, including audits at sub
suppliers where required;
e defined escalation mechanisms and corrective action
requirements in case of quality or delivery issues;
e  safety requirements for external contractors at RESRG
Automotive sites, including mandatory inductions, risk assessments
and enforcement mechanisms at regional level (e.g. EMEA safety

regulations).

Training in procurement

There is no dedicated global ESG training program for procurement.
Procurement employees participate in mandatory corporate compliance
training applicable to all salaried employees, which includes topics relevant
to responsible business conduct, such as anti corruption and code of conduct
requirements. In addition, selected region specific examples of ESG relevant
training include externally arranged or function specific training sessions on
responsible sourcing or supplier sustainability topics, depending on regional

needs and supplier risk profiles.

Payment practices

Payment practices are managed regionally and defined in supplier agreements.

Standard payment terms are generally based on a net 60-day structure but may

deviate depending on supplier-specific and commercial considerations.
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Across all regions, payment terms are flexibly applied to reflect business
conditions, including strategic relevance or financial factors. In certain cases,
small and medium-sized enterprises (SMEs) may be granted adjusted terms to

support their business needs.

Due to the ongoing post-merger integration, payment terms and related data
are not fully harmonized across regions. Initial observations indicate variations
driven by legacy processes, regional practices, and supplier-specific agree-
ments. RESRG Automotive is working to align processes and improve data

consistency for future reporting periods.

Payments are processed in accordance with agreed contractual terms. No legal
proceedings related to late payments were reported in any region during the
reporting period.

Targets

RESRG Automotive has defined qualitative objectives for supplier manage-
ment, including shaping responsible and sustainable supply chains based on
partnership, contractual compliance, quality performance and ethical business
conduct. These objectives are reflected in supplier requirements, quality

conditions and procurement practices.

At present, no measurable, outcome oriented quantitative targets related to
supplier management or payment practices have been defined at group level.
Effectiveness is monitored through qualitative oversight mechanisms, supplier

evaluations, audits and contractual compliance processes.
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Due to regionally different contractual frameworks and data collection
methodologies, supplier related metrics are monitored primarily at regional
level. As a result, no consolidated global quantitative indicators are reported

for supplier ESG engagement or payment term alignment.

Appendix
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Metrics
ESG ESRS Indicator Global REHAU Legacy SRG Legacy
GOV1 Independent board members (%) 33.3
Female Representation in Board of Managers (%) 0
E1: Climate Change E1-7 Energy consumption (MWh) 559,031 257,979 301,052
Fossil 341,795 102,762 239,033
Nuclear 29,204 8,111 21,093
Renewable 188,032 147,106 40,926
Fossil Energy Use (MWh) 341,795 102,762 239,033
Coal 0 0 0
Qil 138 81 57
Natural Gas 177,162 77,859 99,303
Other 10,572 10,572 0
Purchased energy from fossil sources 153,923 14,250 139,673
Energy production (MWh) 36 0 36
Renewable 36 0 36
Non-renewable 0 0 0

Legend: N/App = Not applicable, N/A = Not available
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ESG ESRS Indicator Global REHAU Legacy SRG Legacy
E1: Climate Change E1-8 Scope 1 GHG emissions (tCO,eq) 43,028
Scope 2 GHG emissions (tCO,eq)
Location-based 159,147
Market-based 96,934
Scope 3 GHG emissions (tCO,eq)
1. Purchased goods and services 342,599
2. Capital goods 92,171
3. Fuel and energy-related activities 44,725
4. Upstream transportation and distribution 47,927
5. Waste generated in operations 4,694
6. Business travel 839
7. Employee commuting 9,457
8. Upstream leased assets N/App
9. Downstream transportation 18,192
10. Processing of sold products N/A
11. Use of sold products N/A

Legend: N/App = Not applicable, N/A = Not available
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E1-8 12. End-of-life treatment of sold products N/A
13. Downstream leased assets N/A
14. Franchises N/App
15. Investments N/App
Direct biogenic CO, emissions (tCO,eq) 21,307
E5: Resource Use E5-4 Total weight of key materials (t) 52,685
Polypropylene (t, %) 36,824 (69.9 %)
Polyethylene (t, %) 4,014 (7.6 %)
Technical thermoplastics (t, %) 11,847 (22.5 %)
Total weight of secondary materials (t) 1,681 (4.6 %)
E5-5 Total waste generated (t) 13,947 8,632
Non-recycled waste 2,554 1,779
Non-recycled waste (%) 18 % 21 %
Radioactive waste 0 0

1) Scope: all EMEA plants

Legend: N/App = Not applicable, N/A = Not available
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ESG ESRS Indicator Global REHAU Legacy SRG Legacy
E5-5 Total amount of waste diverted from disposal (t) 11,393 6,853
Total amount of hazardous waste diverted from disposal (t) 1,841 2,266
Preparation for reuse N/A N/App
Recycling N/A 2,266
Other recovery N/A N/App
Total amount of non-hazardous waste diverted from disposal (t) 9,552 4,586
Preparation for reuse N/A N/App
Recycling N/A 4,586
Other recovery N/A N/App
Total amount of waste directed to disposal (t) 2,554 1,779
Total amount of hazardous waste directed to disposal (t) 690 884
Incineration N/A 737
Landfill N/A 148
Other disposal operations N/A N/App
Total amount of non-hazardous waste directed to disposal (t) 1,864 895
Incineration N/A 299
Landfill N/A 597
Other disposal operations N/A N/App

Legend: N/App = Not applicable, N/A = Not available
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S1: Own Workforce S1-5 Total Number of Employees (Head Count, 31.12.2025) 10,118 6,183 3,935
Male 6,545 4,178 2,367
Female 3,422 1,984 1,438
Other 0 0 0
Not reported 149 21 128
Country Breakdown (Top 10)
1. Germany 3,412
2. USA 2,225
3. Hungary 947
4. Spain 876
5. Czech Republic 677
6. South Africa 510
7. Poland 424
8. China 417
9. Mexico 400
10. France 114

Legend: N/App = Not applicable, N/A = Not available
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S1-5 Permanent employees 5,756
Male 3,859
Female 1,876
Other 0
Not reported 21
Temporary employees 2 427
Male 319
Female 108
Other 0
Not reported 0
Employees with non-guaranteed hours 12
Male 8
Female 3
Other 0
Not reported 1
Turnover Rate (%) 15 23
S1-6 Non-employees (Head Count) 198 N/A
S1-7 Employees covered by collective bargaining (%) 0 27

2) only applicable to European entities

Legend: N/App = Not applicable, N/A = Not available
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ESG ESRS Indicator Global REHAU Legacy SRG Legacy
S1-8 Top Management (Head Count) 3 50 34
Male 47 28
Female 3 6
Other 0 0
Not reported 0 0
S1-11 Persons with disabilities (Head Count) # 136 N/A
S1-12 Employees in Performance Reviews (%) 5 100 32
Number of training hours per employee (@) © 6 29
S1-13 Employees covered by OSH 7 System (%) 98 40
Work-related accident fatalities 0 0
Work-related ill health fatalities 0 0
Recordable work-related accidents (number) 105 90
Recordable work-related accidents (rate) 2.2 1.8
3) Data comparability and methodological limitations due to legacy systems
4) Metrics only for Germany, France
5 Metrics N/A for Poland
6) Data comparability and methodological limitations due to legacy systems
7)  Occupational Safety and Health

Legend: N/App = Not applicable, N/A = Not available
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S1-13 Recordable work-related ill health cases 0 0
Days lost due to accidents and ill health 1,348 1,134
S1-16 Discrimination incidents 0
Other human rights incidents 0
Fines for human rights cases 0
S2: Workers in the ) i o
Value Chain S2-3 Value chain human rights incidents 0
G1: Business Conduct  G1-4 Number of corruption convictions and sanctions 0
Fines for anti-corruption/anti-bribery violations 0
G1-5 Political contributions 0

Legend: N/App = Not applicable, N/A = Not available
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Disclosure Mapping
ESRS Disclosure Requirement Status Chapter Reference
ESRS 2 General disclosures
BP-1 - Basis for preparation of the sustainability statement v Company » Basis of preparation of the sustainability reporting
BP-2 — Specific information if the undertaking uses phasing-in options V) Company » Basis of preparation of the sustainability reporting
_ . . . » Governance structure

GOV-1 - The role of the administrative, management and supervisory bodies o
) ) o v Governance » Roles and responsibilities
in relation to sustainability i o

» Governance disclosures on sustainability matters
GOV-2 - Integration of sustainability-related performance in incentive ) o

) Governance » Governance disclosures on sustainability matters

schemes
GOV-3 - Statement on due diligence ) Governance » Due diligence
GOV-4 — Risk management and internal controls over sustainability reporting ) Governance » Internal control & reporting integrity

» Company Profile & Business Model
SBM-1 — Strategy, business model and value chain v Company P y‘ )

» Value Chain Overview
SBM-2 — Interests and views of stakeholders v Company » Stakeholders & Engagement

: L : L Double : L : .
SBM-3 — Interaction of material impacts risks and opportunities with strategy v Materialit » Integration of material impacts, risks and opportunities
ateriali
and business model, and financial effects Y into the business model and strategy
Assessment

Legend: N/App = Not applicable, N/A = Not available
v =Disclosed, (V) = Partially disclosed / not fully implemented
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ESRS Disclosure Requirement Status Chapter Reference
IRO-1 — Description of the process to identify and assess material impacts, o
. " s . v Company » Double Materiality Assessment
risks and opportunities and material information to be reported
IRO-2 — Material impacts, risks and opportunities and disclosure requirements v c » Double Materiality Assessment & in topic-specific
ompan
included in the sustainability statement pany chapters
ESRS E1 - Climate Change
E1-1 Transition plan for climate change mitigation V) E1 » Transition plan development
o ) ) ) ) » Impacts, Risks and Opportunities
E1-2 Identification of climate-related risks and scenario analysis ) E1 : N )
» Climate strategy and resilience preparation

E1-3 Resilience in relation to climate change ) E1 » Climate strategy and resilience preparation
E1-4 Policies related to climate change mitigation and adaptation ) E1 » Policies
E1-5 Actions and resources in relation to climate change mitigation and .

] v E1 » Actions
adaptation
E1-6 Targets related to climate change W) E1 » Targets
E1-7 Energy consumption and mix v E1 » Energy consumption
E1-8 Gross scope 1, 2, 3 GHG emissions v E1 » Greenhouse gas emissions
E1-9 GHG removals and GHG mitigation projects financed through carbon N/A
credits PP
E1-10 Internal carbon pricing N/App
E1-11 Anticipated financial effects from material physical and transition risks N/A

and potential climate-related opportunities

Legend: N/App = Not applicable, N/A = Not available
v =Disclosed, (V) = Partially disclosed / not fully implemented
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ESRS Disclosure Requirement Status Chapter Reference

ESRS E2 - Pollution

E2-1 Policies related to pollution v E2 » Policies

E2-2 Actions and resources related to pollution v E2 » Actions

E2-3 Targets related to pollution v E2 » Targets

E2-4 Pollution of air, water and soil W) E2 i ZZ:Z::' Risks and Opportunities

E2-5 Substances of concern and substances of very high concern W) E2 ’ Su-bstance-s of concern
» Microplastics

ESRS E3 - Water

E3-1 Policies related to water W) E3 » Policies

E3-2 Actions and resources related to water ) E3 » Actions

E3-3 Targets related to water ) E3 » Targets

E3-4 Water metrics N/A

ESRS E4 - Biodiversity NM

E4-1 Biodiversity and ecosystems transition plan NM

E4-2 Policies related to biodiversity and ecosystems NM

E4-3 Actions and resources related to biodiversity and ecosystems NM

E4-4 Targets related to biodiversity and ecosystems NM

E4-5 Metrics related to biodiversity and ecosystems change NM

Legend: N/App = Not applicable, N/A = Not available
v =Disclosed, (V) = Partially disclosed / not fully implemented
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ESRS Disclosure Requirement Status Chapter Reference

ESRS E5 - Resource Use and Circular Economy

E5-1 Policies related to resource use and circular economy V) E5 » Policies

E5-2 Actions and resources related to resource use and circular economy v E5 » Actions

E5-3 Targets related to resource use and circular economy V) E5 » Targets

E5-4 Resource inflows v E5 » Resource inflows
E5-5 Resource outflows v E5 » Resource outflows

ESRS S1 — Own Workforce

» Cross cutting policies

S1-1 Policies related to own workforce v S1 ) )
all Policy sections
S1-2 Engagement with own workforce and workers’ representatives, existence » Grievance mechanisms
of channels for own workforce to raise concerns or needs and approaches to v S1 » Social dialogue
remedy » Employee engagement
S1-3 Actions and resources related to own workforce v S1 all Actions sections
S1-4 Targets related to own workforce v S1 all Actions sections
S1-5 Characteristics of the undertaking’s employees v Annex
S1-6 Characteristics of non-employees in the undertaking’s own workforce v Annex » Metrics S1
) o o » Social dialogue
S1-7 Collective bargaining coverage and social dialogue v S1 _
» Worker representation
S1-8 Diversity metrics v S1 » Equal treatment

Legend: N/App = Not applicable, N/A = Not available

v =Disclosed, (V) = Partially disclosed / not fully implemented
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ESRS Disclosure Requirement Status Chapter Reference
S1-9 Adequate wages W) S1 » Work life balance & remuneration
$1-10 Social protection ) ST » Social protection
Equal treatment

S1-11 Persons with disabilities W) S1 » = )

» Annex: Metrics S1
S$1-12 Training and skills development metrics v S1 » Skills & training
$1-13 Health and safety metrics v S1 » Health & safety
S1-14 Work-life balance metrics W) S1 » Work life balance & remuneration
S1-15 Remuneration metrics N/A

» Grievance Mechanism
S1-16 Incidents of discrimination and other human rights incidents v S1 » Equal treatment

» Annex: Metrics S1
ESRS S2 — Workers in the value chain
S2-1 Policies related to workers in the value chain v S2 » Policies
S2-2 Engagement with workers in the value chain, existence of channels for
workers in the value chain to raise concerns or needs and approaches to v S2 » Engagement, grievance and remediation
remedy
S2-3 Actions and resources related to workers in the value chain v S2 » Actions
S2-4 Targets related to workers in the value chain ) S2 » Targets

Legend: N/App = Not applicable, N/A = Not available

v =Disclosed, (V) = Partially disclosed / not fully implemented
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ESRS Disclosure Requirement Status Chapter Reference
ESRS S3 - Affected Communities NM

S3-1 Policies related to affected communities NM

$3-2 Engagement with affected communities, existence of channels for NM

affected communities to raise concerns or needs and approaches to remedy

S3-3 Actions and resources related to affected communities NM

S3-4 Targets related to affected communities NM

ESRS S4 — Consumers and End-users NM

S4-1 Policies related to consumers and end-users NM

S4-2 Engagement with consumers and end-users, existence of channels for

consumers and end-users to raise concerns or needs and approaches to NM

remedy

S4-3 Actions and resources related to consumers and end-users NM

S4-4 Targets related to consumers and end-users NM

ESRS G1 - Business Conduct

G1-1 Policies related to business conduct v G1 » Policies
G1-2 Actions related to business conduct v G1 » Actions
G1-3 Targets related to business conduct ) G1 » Targets
G1-4 Metrics related to corruption or bribery v G1 » Actions
G1-5 Metrics related to political influence, including lobbying activities v G1 » Actions
G1-6 Metrics related to payment practices V) G1 » Supplier Management

Legend: N/App = Not applicable, N/A = Not available
v =Disclosed, (V) = Partially disclosed / not fully implemented
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